
Alenia North America Inc. 
Position Description 

Alenia North America is an EEO-M/F/D/V employer. 
 

Revised 5/13/2011 

Job Title: Integrated Logistics Support (ILS) Director           
Reporting to: SVP, TX Capture Program Executive 
Business Unit/Department: TX 
Location: Washington, D.C. 
 
Position Summary: (Briefly describe what the position was created to accomplish) 
Alenia North America is seeking a highly motivated and skilled individual for the position of Integrated 
Logistics Support Director with knowledge of military ILS support and sustainment activities. 
Position Responsibilities (Include, but are not limited to the following responsibilities): 
The integrated Logistics Support (ILS) Director’s responsibilities include, but are not limited to: 

• Developing and implementing ILS/Sustainment strategies consistent with the USAF and other ILS 
program services. 

• Acquisition of ILS activities to support USAF programs 
• Ensuring that the necessary ILS support is provided during bid and proposals 
• Ensure the appropriate system support solutions are provided and priced competitively 

 
 
Position Requirements:  (Include education, experience, special skills and licenses or 
certifications required):   

• A Bachelor’s degree from an accredited four (4) year university and a background in military 
logistics and DOD acquisition logistics.  

• Experience in engineering, business, purchasing/materials/supply chain, or operations.  
• Excellent written and verbal communication skills.  
• Excellent leadership capabilities and management skills.  
• Ability to develop a project plan from statement of need. Results oriented with a customer focus. 
• Ability to perform well in a fast-paced environment while maintaining a friendly and professional 

demeanor.  
• Microsoft Office programs (Word, Excel, Access, Power Point, Project)   

Decision Making (Give several examples of the types of decisions or recommendations made in 
performing the responsibilities of this job):  
 
Management (List the position titles and number of employees directly supervised and indirectly 
supervised):   

 
Job Dimensions (List specific examples of responsibility that this job has for company assets, 
such as revenues, budget responsibility, financial responsibility, etc.):  
 
 
Employee:        Date:     
 
Supervisor:        Date:     
 
The above statements are intended to describe the general nature and level of work being performed.  
They are not intended to be a list of all responsibilities, duties and skills required.  Specific duties may 
change without notice. 


